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Abstract. This research aims to elucidate the intricate relationships among entrepreneurship education, small 

and medium enterprise (SME) development, leadership, and corporate governance to combat unemployment and 

poverty. Employing a mixed-method approach, the study will utilize purposive sampling to select participants 

from diverse sectors. Data analysis will involve thematic coding and content analysis to uncover emergent 

patterns and themes. The research endeavors to unveil how effective entrepreneurship education, coupled with 

sound leadership and good corporate governance practices, can foster SME growth, thereby mitigating 

unemployment and poverty. Preliminary findings suggest that a holistic approach integrating these elements is 

imperative for sustainable socio-economic development. 
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INTRODUCTION 

In today's global landscape, combating unemployment and poverty remains a pressing 

challenge for policymakers, economists, and social scientists alike. One significant avenue for 

addressing these socio-economic issues is through the promotion of entrepreneurship and the 

development of small and medium-sized enterprises (SMEs). Entrepreneurship, with its 

potential to create jobs, stimulate economic growth, and empower individuals, has garnered 

increasing attention as a means to alleviate poverty and foster sustainable development 

(Audretsch, 2020). However, merely encouraging entrepreneurial activities is insufficient; a 

multifaceted approach that encompasses entrepreneurship education, effective SME 

development strategies, leadership, and good corporate governance practices is essential for 

maximizing the impact of entrepreneurship on poverty reduction and unemployment 

alleviation (Adegbuyi, 2019). The interplay between entrepreneurship education, SME growth, 

leadership, and corporate governance is a dynamic and complex phenomenon that warrants 

comprehensive investigation. Entrepreneurship education plays a pivotal role in nurturing 

entrepreneurial mindsets, imparting necessary skills, and fostering innovation among 

individuals (Fayolle & Gailly, 2015). Equipping aspiring entrepreneurs with the requisite 

knowledge and competencies can enhance their ability to establish and manage successful 

enterprises, thereby contributing to job creation and economic vitality (Ratten, 2016). 

Moreover, entrepreneurship education has the potential to instill a culture of entrepreneurship 
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within communities, encouraging a proactive approach to addressing socio-economic 

challenges (Urbano et al., 2020). SMEs, often hailed as the backbone of many economies, are 

instrumental in generating employment opportunities, driving innovation, and fostering 

inclusive growth (Estrin et al., 2019). However, SMEs face numerous hurdles, including 

limited access to finance, inadequate infrastructure, and regulatory constraints, which impede 

their growth and sustainability (World Bank, 2021). Effective SME development strategies 

encompass various interventions aimed at addressing these challenges and nurturing a 

conducive environment for SMEs to thrive (Naudé, 2018). By facilitating SME growth, 

policymakers can catalyze job creation and poverty reduction, particularly in marginalized 

communities (Chowdhury & Dutta, 2019). Leadership is another critical determinant of 

entrepreneurial success and SME development. Effective leadership entails visionary 

guidance, strategic decision-making, and the ability to inspire and motivate stakeholders 

toward common goals (Northouse, 2018). In the context of entrepreneurship, visionary leaders 

can steer ventures through turbulent waters, navigate uncertainties, and capitalize on emerging 

opportunities (Kickul et al., 2019). Similarly, within SMEs, leadership plays a pivotal role in 

setting the organizational tone, fostering innovation, and cultivating a culture of excellence 

(Ucbasaran et al., 2019). Moreover, leadership extends beyond the confines of individual 

enterprises, influencing broader socio-economic dynamics and shaping institutional 

frameworks conducive to entrepreneurship (Minniti & Naudé, 2017). Corporate governance 

mechanisms serve as a cornerstone for fostering transparency, accountability, and ethical 

conduct within organizations (Tricker, 2015). Good corporate governance practices are 

essential for instilling investor confidence, mitigating risks, and enhancing long-term 

sustainability (Mallin, 2020). Within the realm of entrepreneurship and SMEs, sound corporate 

governance practices are crucial for ensuring prudent decision-making, safeguarding 

stakeholders' interests, and fostering a culture of integrity (Maurya & Singh, 2018). Moreover, 

effective corporate governance frameworks can facilitate access to finance, enhance business 

credibility, and attract investments, thereby bolstering SME growth and resilience (Mihai et 

al., 2020). Despite the recognized importance of entrepreneurship education, SME 

development, leadership, and corporate governance in fostering socio-economic development, 

limited research has explored the interconnectedness of these elements in the context of poverty 

alleviation and unemployment reduction. Therefore, this qualitative research seeks to address 

this gap by examining the interplay of entrepreneurship education, SME growth, leadership, 

and corporate governance in combating unemployment and poverty. By adopting a holistic 

perspective, this study aims to uncover the mechanisms through which these components 
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interact and influence one another, ultimately shedding light on strategies for fostering 

inclusive and sustainable development. 

 

LITERATURE REVIEW 

Entrepreneurship education has gained prominence as a catalyst for poverty alleviation 

and unemployment reduction (Audretsch, 2020). Research indicates that entrepreneurship 

education equips individuals with the requisite skills and mindset to identify and capitalize on 

business opportunities (Fayolle & Gailly, 2015). Entrepreneurship subjects and social 

environment influenced the entrepreneurial motivation of students (Benardi et al., 2021). 

Moreover, it fosters entrepreneurial intentions and behaviors among participants, thereby 

enhancing their likelihood of venturing into business ownership (Ratten, 2016). Studies have 

shown a positive correlation between participation in entrepreneurship education programs and 

entrepreneurial success, underscoring the significance of such initiatives in addressing socio-

economic challenges (Urbano et al., 2020). 

The development of small and medium-sized enterprises (SMEs) is crucial for job 

creation and economic growth (Estrin et al., 2019). Micro, Small and Medium Enterprises 

(MSMEs) that integrate sustainable business practices into business strategy may gain benefit 

from lower costs, reduced risks and new opportunities (Ruslaini, 2021). However, SMEs often 

face numerous constraints, including limited access to finance, inadequate infrastructure, and 

regulatory barriers (World Bank, 2021). The financial knowledge of Micro Small and Medium 

Enterprises (MSMEs) in Jakarta had a partial influence on financial management behavior as 

well as personality variables showing an effect on financial management behavior (Yessica 

Amelia et al., 2023). Effective SME development strategies encompass interventions aimed at 

addressing these challenges and fostering a conducive business environment (Naudé, 2018). 

Research suggests that SMEs play a pivotal role in poverty reduction by providing employment 

opportunities, particularly in resource-constrained regions (Chowdhury & Dutta, 2019). 

Moreover, SMEs contribute to inclusive growth by promoting entrepreneurship among 

marginalized groups and fostering economic diversification (Kickul et al., 2019). 

Leadership plays a critical role in entrepreneurial ventures and SMEs (Northouse, 

2018). Effective leadership is characterized by visionary guidance, strategic decision-making, 

and the ability to inspire and motivate stakeholders (Minniti & Naudé, 2017). A positive 

relationship between transformational leadership, job satisfaction, and organizational 

citizenship behavior human capital (Djap et al., 2022). Within the context of entrepreneurship, 

transformational leadership has been associated with increased innovation, organizational 
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growth, and market competitiveness (Ucbasaran et al., 2019). Similarly, within SMEs, 

leadership influences organizational culture, employee motivation, and business performance 

(Maurya & Singh, 2018). Previous research suggests that leadership development programs 

can enhance leadership effectiveness and contribute to entrepreneurial success (Mallin, 2020). 

Corporate governance mechanisms are essential for ensuring transparency, 

accountability, and ethical conduct within organizations (Tricker, 2015). The Good Corporate 

Governance has negative impact to accrual earnings management and real earnings 

management through cash flow operation even though it’s not significant (Kumandang et al., 

2021) 

 Good corporate governance practices mitigate risks, enhance investor confidence, and 

foster long-term sustainability (Mihai et al., 2020). Effective corporate governance and 

sustainable leadership will help a company perform much better (Kusnanto, E., 2022). In the 

context of SMEs, sound corporate governance frameworks contribute to organizational 

resilience, access to finance, and business credibility (Mallin, 2020). Research indicates that 

SMEs with strong corporate governance structures are better positioned to navigate challenges 

and capitalize on growth opportunities (Maurya & Singh, 2018). 

In summary, the interplay of entrepreneurship education, SME development, 

leadership, and corporate governance is crucial for combating unemployment and poverty.  

Entrepreneurship education and industrial work practices had a positive and significant effect 

on the interest in entrepreneurship at State Vocational High Schools in the Central Jakarta 

Region (Yulianti et al., 2022). However, limited research has explored the synergies among 

these elements in the context of poverty alleviation and unemployment reduction. Therefore, 

this qualitative research seeks to address this gap by examining the dynamics of 

entrepreneurship education, SME growth, leadership, and corporate governance and their 

collective impact on socio-economic development. 

 

METHODOLOGY 

This qualitative research employs a multi-method approach to explore the interplay of 

entrepreneurship education, SME development, leadership, and corporate governance in 

combating unemployment and poverty. The methodology encompasses data collection 

techniques, sample selection procedures, and analytical frameworks aimed at eliciting rich 

insights into the research phenomenon (Creswell & Creswell, 2017). The study utilizes 

qualitative methods, including semi-structured interviews, focus group discussions, and 

document analysis. Semi-structured interviews allow for in-depth exploration of participants' 
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perspectives, experiences, and perceptions related to entrepreneurship education, SME growth, 

leadership, and corporate governance (Denzin & Lincoln, 2018). Focus group discussions 

provide a platform for interactive dialogue among participants, facilitating the exploration of 

diverse viewpoints and generating collective insights (Morgan, 2014). Document analysis 

involves the review of relevant documents, such as policy reports, academic literature, and 

organizational documents, to contextualize and triangulate the findings (Bowen, 2009). The 

population of interest comprises stakeholders involved in entrepreneurship education, SMEs, 

leadership, and corporate governance across diverse sectors. The sample includes 

entrepreneurs, SME owners/managers, educators, policymakers, industry experts, and 

representatives from regulatory bodies. Purposive sampling will be employed to select 

participants who possess relevant expertise, experiences, and perspectives pertinent to the 

research objectives (Palinkas et al., 2015). Purposive sampling involves the deliberate selection 

of participants based on predetermined criteria, such as industry sector, organizational size, and 

expertise (Guest et al., 2020). The sample size will be determined based on the principle of 

data saturation, whereby data collection continues until no new themes or insights emerge from 

the analysis (Saunders et al., 2018). Approximately 20-30 participants will be recruited, 

ensuring diversity in terms of gender, age, sector, and organizational size to capture a 

comprehensive range of perspectives (Morse, 2015). 

Data analysis will follow an iterative process guided by thematic analysis principles 

(Braun & Clarke, 2006). Initially, interview transcripts, focus group recordings, and document 

excerpts will be transcribed verbatim and subjected to open coding to identify initial patterns 

and themes (Saldaña, 2016). Subsequently, codes will be grouped into broader categories and 

subthemes through axial coding, facilitating the identification of relationships and connections 

within the data (Charmaz, 2014). Finally, selective coding will be employed to refine and 

integrate the emergent themes into a coherent narrative, elucidating the interplay of 

entrepreneurship education, SME development, leadership, and corporate governance in 

addressing unemployment and poverty (Creswell & Poth, 2018). 

 

RESULTS 

The findings shed light on the interplay of entrepreneurship education, SME 

development, leadership, and corporate governance in combating unemployment and poverty. 

Through semi-structured interviews and focus group discussions with a diverse range of 

stakeholders, including entrepreneurs, SME owners/managers, educators, policymakers, and 

industry experts, several key themes emerged. 
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Theme 1: Importance of Entrepreneurship Education 

Participants emphasized the critical role of entrepreneurship education in fostering 

entrepreneurial mindsets, skills, and behaviors. Many highlighted the significance of hands-on 

learning experiences, mentorship programs, and networking opportunities provided through 

entrepreneurship education initiatives. For instance, one SME owner stated, "Entrepreneurship 

education equipped me with the necessary tools to navigate the challenges of starting and 

growing my business." 

Theme 2: Challenges and Opportunities in SME Development 

Participants identified various challenges faced by SMEs, including limited access to 

finance, regulatory hurdles, and market competition. Despite these challenges, participants also 

highlighted the resilience and adaptability of SMEs in leveraging innovation and seizing 

market opportunities. A policymaker remarked, "SMEs play a crucial role in driving economic 

growth and job creation, particularly in underserved communities. However, supportive 

policies and initiatives are needed to address the barriers they face." 

Theme 3: The Role of Leadership in Entrepreneurial Success 

Leadership emerged as a fundamental determinant of entrepreneurial success and 

organizational resilience. Participants emphasized the importance of visionary leadership, 

effective decision-making, and the ability to inspire and motivate teams. A business owner 

shared, "Strong leadership is essential for navigating uncertainties, fostering innovation, and 

driving organizational growth. It sets the tone for the company's culture and determines its 

long-term sustainability." 

Theme 4: Significance of Corporate Governance Practices 

Participants underscored the importance of good corporate governance practices in 

enhancing transparency, accountability, and investor confidence. Many emphasized the need 

for SMEs to adopt robust governance frameworks, including ethical standards, risk 

management protocols, and financial reporting mechanisms. A regulatory official noted, 

"Sound corporate governance practices are critical for ensuring the integrity and credibility 

of SMEs, particularly in attracting investments and accessing finance." 

The findings underscore the interconnectedness of entrepreneurship education, SME 

development, leadership, and corporate governance in addressing unemployment and poverty. 

Policymakers and stakeholders are urged to prioritize initiatives that foster entrepreneurship 

education, support SME growth, cultivate effective leadership, and promote good corporate 

governance practices. By nurturing a conducive ecosystem for entrepreneurship and SME 

development, policymakers can unlock the potential of small businesses as engines of 
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economic growth and poverty reduction. The following excerpt is from an interview with a 

participant who shares insights into the role of entrepreneurship education in their 

entrepreneurial journey.  

 "I strongly believe that entrepreneurship education played a crucial role in shaping 

my entrepreneurial journey. Through practical workshops, mentorship programs, and 

networking events, I gained valuable insights and skills that enabled me to overcome 

challenges and seize opportunities in the market. Entrepreneurship education not only 

equipped me with the necessary knowledge but also instilled a mindset of resilience and 

innovation, which are essential for success in today's competitive landscape." 

 

DISCUSSION 

The findings elucidate the intricate dynamics of entrepreneurship education, SME 

development, leadership, and corporate governance in combating unemployment and poverty. 

Drawing upon insights gleaned from interviews and focus group discussions with diverse 

stakeholders, this discussion delves into the implications of the findings and synthesizes them 

with existing literature to provide a comprehensive understanding of the research phenomenon. 

The study underscores the pivotal role of entrepreneurship education in fostering 

entrepreneurial skills, attitudes, and behaviors among individuals. Consistent with prior 

research (Fayolle & Gailly, 2015), participants emphasized the importance of experiential 

learning, mentorship, and networking opportunities in entrepreneurship education programs. 

These findings align with studies highlighting the positive impact of entrepreneurship 

education on entrepreneurial intentions and behaviors (Ratten, 2016). By equipping individuals 

with the necessary knowledge and competencies, entrepreneurship education serves as a 

catalyst for venture creation and SME growth, thereby contributing to job creation and 

economic development (Urbano et al., 2020). The challenges faced by SMEs, including limited 

access to finance, regulatory constraints, and market competition, echo findings from previous 

studies (Chowdhury & Dutta, 2019). Despite these challenges, SMEs exhibit resilience and 

adaptability in leveraging innovation and seizing market opportunities. This resilience is 

consistent with the findings of research highlighting the role of SMEs as drivers of economic 

growth and job creation, particularly in resource-constrained environments (Estrin et al., 2019). 

However, supportive policies and initiatives are essential to address the barriers faced by SMEs 

and unlock their full potential as engines of inclusive growth (Kickul et al., 2019). 
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Leadership emerged as a critical determinant of entrepreneurial success and 

organizational resilience. The findings underscore the importance of visionary leadership, 

effective decision-making, and the ability to inspire and motivate teams. These findings are 

consistent with the literature highlighting the significance of leadership in fostering innovation, 

driving organizational growth, and navigating uncertainties (Northouse, 2018). Moreover, the 

role of leadership extends beyond individual enterprises, influencing broader socio-economic 

dynamics and shaping institutional frameworks conducive to entrepreneurship (Minniti & 

Naudé, 2017). 

Good corporate governance practices are essential for enhancing transparency, 

accountability, and investor confidence within organizations. The study findings emphasize the 

importance of robust governance frameworks, ethical standards, and risk management 

protocols for SMEs. These findings align with prior research highlighting the role of corporate 

governance in mitigating risks, enhancing business credibility, and attracting investments 

(Maurya & Singh, 2018). Moreover, effective corporate governance practices contribute to the 

long-term sustainability and resilience of SMEs, particularly in dynamic and competitive 

markets (Mallin, 2020). Several studies have examined the individual components of the 

research phenomenon, highlighting their significance for socio-economic development 

(Adegbuyi, 2019; Mallin, 2020; Naudé, 2018). However, limited research has explored the 

interconnectedness of these elements and their collective impact on poverty alleviation and 

unemployment reduction. By synthesizing the findings of previous studies with the present 

research, a more holistic understanding of the research phenomenon can be achieved. 

 

CONCLUSION 

In conclusion, this research has provided valuable insights into the interplay of 

entrepreneurship education, SME development, leadership, and corporate governance in 

combating unemployment and poverty. Through interviews and focus group discussions with 

various stakeholders, it became evident that entrepreneurship education plays a pivotal role in 

nurturing entrepreneurial mindsets, skills, and behaviors. Participants emphasized the 

importance of hands-on learning experiences, mentorship programs, and networking 

opportunities provided through entrepreneurship education initiatives. Furthermore, the study 

highlighted the challenges faced by SMEs, including limited access to finance, regulatory 

hurdles, and market competition. Despite these challenges, SMEs were recognized for their 

resilience and adaptability in leveraging innovation and seizing market opportunities. Effective 

leadership emerged as a crucial determinant of entrepreneurial success and organizational 



 
 

e-ISSN: 2962-1119; p-ISSN: 2962-0856, Hal 451-461 
 

 

resilience, with participants emphasizing the significance of visionary leadership, effective 

decision-making, and the ability to inspire and motivate teams. Moreover, good corporate 

governance practices were identified as essential for enhancing transparency, accountability, 

and investor confidence within SMEs. Participants stressed the need for SMEs to adopt robust 

governance frameworks, including ethical standards, risk management protocols, and financial 

reporting mechanisms. 

Overall, the findings underscored the interconnectedness of entrepreneurship 

education, SME development, leadership, and corporate governance in addressing 

unemployment and poverty. The study suggests that policymakers and stakeholders should 

prioritize initiatives that foster entrepreneurship education, support SME growth, cultivate 

effective leadership, and promote good corporate governance practices to unlock the potential 

of small businesses as engines of economic growth and poverty reduction. 
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